Our commitment to be the worldwide leader and provider of
environmental health and safety development presents us the
opportunity to deliver the highest level of service. Our worldwide
success is measured by the protection of your environment and

| nternat i ona | s l nc. trusted by future generations.

INVESTIGATIONS
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Causes for Investigation

Many different problems can lead an employer to start an investigation and not every investigation necessarily fits the popular profile of
interrogations, witnesses under harsh lights and long, drawn-out detective work. Here are some common reasons why companies investigate
employees or situations:

e Personnel Issues e Substance Abuse e Discrimination
e Harassment e Threats e Vandalism
e Violations e Safety e Workplace Theft

An investigation into workplace violence, harassment and misconduct is often times conducted by a human resources professional. However
in many circumstances, the human resources employee has already been involved in the complaint process or they may be familiar with
those involved. This can lead to allegations of bias and may jeopardize the entire investigation. The complexity of some of the investigations
may be beyond the training and legal expertise of the human resources staff.

NATIONALLY RECOGNIZED
e Internal Undercover Investigations e Workers Compensation e Accident Reconstruction
e Sub Rosa e Threat Assessments ¢ Witness Locates

e AOE/ COE Investigations and Interviews e Accident Investigations e Employee Interviews/Interrogations
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